August 28 Consortium Survey Feedback

1. Did you like the Consortium meeting format (recommendations)

Yes [T
i. Loved the speakers

ii. Thankyou

iii. Iliked the breakout sessions

iv. But the breakout sessions were hard to hear- too much going on in the space

v. Liked the speakers at the beginning, did enjoy group A and the interaction and

sharing of challenges and ideas shared
vi. Thanks for the handouts
vii. It flowed very well
viii. The breakout sessions were very informative

ix. First time, loved it
This was the first one | attended and it was very informative, | look forward to the next
one
Format is well done
Awesome forum. The open discussion was great for sharing information and resources
| do like the format. | ‘m sort of over Linda Cobb’s messaging. Consider inviting Steve
Johnson or Drew Rector from HF
| like it a lot, very good content and format
Absolutely
Perfect format

2. What comments do you have about today’s meeting?

The open discussion of the workforce needs session offered insight into challenges
Retention session was informative

The meeting was informative and educational

There’s lots going on that | have missed. Glad for the update.

Looks like we need to add more members, and/or re-ignite some of the other previous
attendees

Workforce needs and recruiting was enlightening. Linda Cobb should make her power
point and speaker notes available

Please continue to have the meetings. It is good to hear what is needed in the
community

Loved interacting w/ industry peers. It was great to see what is going on in industry
Some PowerPoint slides had too much information — couldn’t read. Linda Cobb was
great.

Noise level was too loud during the sessions

Meeting is always informative and seems to get better each time

| enjoyed the breakout sessions

It was well planned and informative

Today’s meeting was very informative

CSB did excellent presentation

Thank you, Linda Cobb! Loved Linda’s talk

The networking that happens at this meeting is great!

Very good topics and discussion



3.  What month should we hold the next Consortium meeting (December, January or February)?

January I

Mid to late January |

January or February Il

December lllI

February |

February (educators are starting up new programs or early December before testing and
semester start-ups) |

Not December I

Dec./Jan. Il (early Dec or mid-January)

4. How can the Brevard Healthcare Workforce Consortium be of better benefit to you?

Maybe instead of (or in addition) imbedding documents in emails/invites, pop a few
overview screenshots similar to the PPTs today so we don’t miss good info on a quick
email, review highlight reel
N/all

i. Loveit
Unknown - that is why | am here to learn
| would like better understanding of how to access IBM Assessment- Is it available online
Continue to share information
Next one, talk about what works in a Career Fair and what we might want to try.
Schedules, locations. Paths to advancements within organization.
You are doing a great job! II
Continue the meeting- great information and inspiration
| can’t think of anything
This consortium is doing a great job and bringing great information and topics
Meeting my current needs, | can’t think of any changes at the moment

5. What talent pipeline topics should be addressed?

Deployment-Contractor — attraction of talent
How can we share information about our job fairs?

CNA I
i. CNA licensure- timeline and bottleneck
ii. The time gap between finishing nursing courses and working
iii. Prompt CNA testing
N/a

Continue to discuss retention

Keeping a warm pool warm (still interested)

Talent pipeline, training, barrier (to problem solve) to minimize them

Partner with recruiters from SpaceX, Blue Origin, ULA to see if spouses are looking for
jobs in healthcare

Healthcare

| believe the Staffing Committee is focused on the right thing

Getting needs communicated



